
 
 
 
 
 
DRAFT SUPPLEMENTARY REPORT – FAMILY ABSENCE 

 
To: 
Leaders and Chief Executives of County and County Borough Councils 
 
Heads of Democratic/Member Services of County and County Borough 
Councils 
 
Chief Executive of the Welsh Local Government Association 
 
 
Dear colleague 
 
Supplementary Report relating to remuneration in respect of Family Absence 
 

1. This constitutes a Supplementary Report of the Independent Remuneration Panel 
for Wales (the Panel) in accordance with Section 147 of the Local Government 
Measure (Wales) 2011 (the Measure). It relates to payments made to elected 
members of County and County Borough Councils who have been granted Family 
Absence by their respective local authority. 
 
2. In November 2013 the National Assembly for Wales approved the regulations 
relating to Family Absence for elected members of principal authorities in Wales. The 
Panel has considered the implications of these regulations on the remuneration of 
such members who are taking absence from their role as a member under the terms 
contained therein and has concluded: 
 
3. Generally, a decision taken by a local authority under these regulations which 
relates to a member who is a basic salary holder is not a matter for the Panel, as the 
Panel takes the view that the current statutory position relating to the absence of a 
member (the “six month rule”) coincides with the maximum period of absence set out 
in the regulations. Therefore a member taking Family Absence would be entitled to 
retain the basic salary. However, there could be instances where the member 
concerned has already accumulated absences prior to the commencement of an 
agreed family absence. The determinations set out below take account of such 
situations. 
 
4. However, the Panel considers that senior salary holders potentially would be 
affected by absence taken under the regulations and proposes the following 
determinations. 
 
Determinations 
a) A member is entitled to retain a basic salary when taking family absence under 
the regulations irrespective of the attendance record prior to the commencement of 
the family absence. 



 
b) when a senior salary holder is eligible for family absence, he/she will be able to 
continue to receive the senior salary for the duration of the absence if the authority 
so decides whether or not it makes a substitute appointment. 
 
c) The member substituting for a senior salary holder taking family absence will be 
eligible for a senior salary. 
 
d) If the paid substitution results in the authority exceeding the maximum number of 
senior salaries as set out in the Panel's Annual Report, an addition to the maximum 
will be allowed for the duration of the substitution. However, this cannot apply to the 
Isle of Anglesey and Merthyr Tydfil Councils if it would result in the number of senior 
salaries exceeding fifty percent of the Council's membership as specific Welsh 
ministerial approval would have to be obtained. 
 
e) When an authority agrees a substitution for family absence, the Panel must be 
informed, within 14 days of the date of the decision, of the details including the 
particular post and the duration of the substitution. 
 
f) The schedule of remuneration must be amended to reflect the implication of the 
family absence. 
 
5. Responses to this draft Supplementary Report are required by Friday 7th February 
2014.  
 
Yours sincerely, 

 
Richard Penn 
Chair 


